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Summary
Since December 2009 the college pdsted

an innovative approach to staff Ga HavaiomeriiEanrses GCN)’

development. Each Wednesday the college

GCNS » View Courses

opensat 10am to allow a dedicated hour of |memm— |

CPD for all college staff. Fulton Dunn and ="

Welcome

George Howie have been the driving force
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o the Staff Development course booking system.
Mon Tue Wed Thu Fri Sat Sun

1.2 3 4
5 6 7(8)9 101
12 13 14 15 16 17 18
19 20 21 2 23 2 25
2% 27 28 2 3

These weekly sessions all commence on a Wednesday morning between 09:00 - 10:00.

behind this development, which has been ™™™ | s s couse oo o mote s sosing

. . . Learning & Teaching . IcT Communication @ Mandatory
enthusiasticdy received by staff. The @ torserent @ et Woring s

Events Key

% Gobal % Course

® Group @ User

organisation and administration of the

Staff Development opportunities for Wednesday 10/03/2010

system has been managed via the bookings =

@ ECoL
[R Click here for Course Details - ECOL.

To book this session, please select the text link below:

& ecoL

.[Learn (Moodle) Training
(B} Click here

module withinMoodle. Staff have also

access to an online CPD system to record a =

Moodle (iLeamn) Training
the text link below:

activity they undertake.

About Glasgow College of Nautical Stugie

Glasgow College of Nautical Studies is situated in the centre of Glasgow ayuthéb&nk of the River Clyde.

Each year oved,000 learnergome b the College to study on the wide range of programitiescollege

=)

offers. Around 50% of the College adtyvis in the specialist subject area of Marine Engineering and Maritime
Studies but courses are also delivered in many other subject areas such as Childcare Education, Health| Soc
Studies, Drama, Computing, Sport, Beauty Therapy, Business, Eledrahi€ctrical Engineering,
Mechanical Engineering and many mof@estudent body is very diverse with ages ranging from 15 tarvd
learners are welcomed froraver 35 different countries. Many choose to come to College foitifuk
programmes of studyith many others opting for pa#time, evening, distance or online learning

opportunities.




The tallenge

The aim was to provideeeklyCPD opportunities for all college staff, meeting the needs of departments a$

well as individualswvhich was both relevant and sustainable. The challenge was to organise a wide range
relevantadivities, efficiently and effectively as well as providing a system for the recording of this activity.
Additionally, defining what is considered CPD wakallenge andhe terms used have been agreed in

consultation with alktaff, so that a consensus was reached.

The activity
The college opens an hour later each Wednesday so that all staff cakeantstaff development activities. A
wide range obpportunities are availablebetween 8 and 10 weeklpot restricted to face to face training, but

includes departrantal meetingsindustrial placemenand online opportunities.
Face to face jgportunities during the pilot have included:

First aid

Staff Development Courses

Smartboard training )
GCNS

Moodle training \ N

Coleg repOSItory GCNS » View Courses F i Social ing: An

All sessions in Social Networking: An Introduction

Social networking i) (FrariioD)

Upcoming sessions

Offl ce ap p I | Catl ons Location  Venue Date Time Seats available Status Options

2.10 GCNS 14 April 2010  09:00 AM - 10:00 AM 10 booking open  Sign-up

Previous sessions

Swimming lessons

Location Venue Date Time Seats available Status Options

Assistive technology training

The administration of CPD is managed via the bookings module within Moodle, known within the college
iLearn. This has been crucial to the success of the organisation of the activities as to do this using a mal
paper based system would not havedrdeasible orsustainable. Using the bookingoaule, staff login in to
iLearn ancenrol on the course of their cice. The system then confirrttse booking byemail with a follow

up reminder closer to the date. Each course has a maximum numbé&agfspand once this is full, the systen

automatially indicateghis. Staff can also cancel their place using the system.

Sign-up for Social Networking: An Introduction

Location: 210

Venue: GCNS

Room:

Session date/time: 14 April 2010,09:00 AM - 10:00 AM

Duration: 1 hour
Seats available: 10

Notification Type: | Email Notification and iCalendar Appointment & |

( Sign—up\‘ ("Cancel )
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As well astaff development activities, an online CPD systéha/ét Hd3 been setip so that individual staff
can create theiown professional profiles as well as recording all CPD acthetyundertake.Staff are
required toundertake 40 hours CPD annually and the ability to méthis onlinehas been very beneficial for

both staff and their managersMyCPD is availabl&®2 ¥ (G KS O2f t S3SQa Ay iN}IyS

GCNS let.me.be.me@gcns.ac.uk
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A wide range of staff and department have been involved in providing staff development, including the

learning and teaching coordinator, quality department and learning services.

MyCPD MyCPD
To record any staffievelopment staff login and complete | [ === A
Title INtroduction to Social Ne
an entry for the traitng or other activity completed. This || > téivarzo10 |
Category of CPD =i +)
includes details, such as, title and content of course; date| | rowme pese s ]
. Provider
and number of hours; type of CPD and relevance to job. 1| .. ... —_—
Type of CPD
Over the ar staff are able to build ugeir profile with Cortent T
. « . Relevance to Job Hiphlightedtheuseof
details of all CPD activity undertaken. e
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The outcomes& Impact

The pilot has been very successful withry positive feedback from staftaffhaveoverwhelmingly found

that havingone hour each week to focus on CPD has been beryeficialand there hadbeen a major increase
in basic IT trainingA by-productof having staff book through iLearn (Moodle) has encouraged greater use|of
iLearn for learning and teaching. Staff are more comfortaiple confident using iLeain & i K@Y GnNB
on a regular basisAdditionallythere has been a significant increase in people visiting Learning Services gtaff

for support and advice on the use teichnologies.

Closing for an hour each Wednesday has been of tremendous benefitimbear of departmentswhich

normally have difficultyprganising departmental CRIdr examplelibrary services.
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