The Six Themes

To address the problems of student plagiarism effectively institutions need to adopt a holistic approach that incorporates consideration of the issues at institutional, programme and individual levels. Within the holistic approach there are particular themes that can be identified relating to specific activities performed in the institution. These themes are;

· Transparency and Fairness

· Rights and Responsibilities

· Monitoring and Recording

· Teaching the skills

· Reaching a consensus

· Creating a culture of honesty.

· Transparency and Fairness

In addressing plagiarism, as with any other interaction between an institution and its’ staff and students, transparency and fairness are paramount. Institutions that respond positively to the questions posed in this Roadmap will have policies and procedures in place that are transparent both internally and externally, and that are grounded in the principles of fairness and equity of treatment for both staff and students. 

· Rights and Responsibilities

Central to a transparent and fair approach to addressing plagiarism is a clear indication of rights and responsibilities that is flexible enough to adapt to individual circumstances but rigorous enough to withstand external scrutiny. The identification of plagiarism can be viewed as burdensome where responsibilities rest with each individual marker, which can, in turn, lead to a tendency to under report or misidentify. Where roles and responsibilities are clearly outlined and an escalation process is in place for case processing, the likelihood of under reporting or misidentification is substantially reduced. 

· Monitoring and Recording

Where rates of plagiarism are increasing, historical systems for the monitoring and recording of cases can be overwhelmed. In addition, where the application of penalties is related to the frequency of misconduct, it becomes particularly important that all cases are recorded and monitored centrally. Moreover, in an increasingly litigious age, inadequate case processing may prejudice an institution’s position should the case proceed beyond the institution’s own appeals process. 

· Teaching the skills

Developing students who are able to evaluate and use information resources appropriately underpins the concepts of information literacy and lifelong learning. However, core instruction relating to information literacy development can be haphazard or assumed. It is vital, therefore, that all students are provided with appropriate and timely instruction with opportunities to practice in a supportive environment that allows them to learn from their mistakes. 

· Reaching a consensus

Consistency of treatment is not only applicable within an institution but should also apply across the sector. Institutions and the individuals within them must appreciate both the external as well as the internal context within which plagiarism is addressed. Disciplinary differences need to be acknowledged and policies and procedures developed that are flexible enough to incorporate such differences, whilst still maintaining a consistent approach to the problem. 

· Creating a culture of honesty 

Creating a culture whereby integrity and honesty are valued and supported is the ultimate deterrent for plagiarism and other forms of academic misconduct. Institutions in the US have found the use of honour codes to be particularly helpful in this regard. Statements, such as codes, however, must be supported by relevant actions throughout the institution. By addressing the questions posed in the JISCPAS Roadmap, institutions will find that they have constructed a framework that will underpin the development of a culture of honesty. 
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Case Studies Call 
	Amount
	Maximum £3,000 per project.

	Themes
	Must relate to one of the six themes of the JISCPAS Roadmap:
· Transparency and fairness.
· Rights and responsibilities.
· Monitoring and recording.
· Teaching the skills.
· Reaching a consensus.
· Creating a culture of honesty.
Further details can be found at http://www.jiscpas.ac.uk/apppage.cgi?USERPAGE=7491

	Timescale 
	· Submission of proposals by 31/01/07
· Awards by 12/02/07

· Interim Reports by 16/05/07

· Final Reports by 30/08/07

	Eligibility
	JISC funded UK HE and FE institutions.

	Restrictions
	No funding for software licences or hardware.
Departmental or institutional overheads will not be met.

	Payment
	Upon completion of case study report. 

	Criteria
	· Relevance to selected theme.
· General application within sector.
· Contributes to key JISCPAS aim of disseminating good practice within sector.
· Makes a significant contribution to existing body of knowledge.
· Deliverable project plan.
· Exhibits sound research methodology.

	Expected outcomes
	Case study report for JISCPAS website.
Article for JISCPAS newsletter.
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Application for Case Study funding
	Working title

	

	Project leader 
	Name:
Institution:
Email address:

Phone number:


	Partners (if applicable)
	Name:
Institution:
Email address:

Phone number:


	Abstract 
	250 words maximum for publication on JISCPAS website.


	Project description
	500 words maximum detailing how work proposed meets criteria.


	Project methodology/


	Outline case study methodology.



	Project milestones with projected timescales
	Provide details of up to 6 key milestones. 

· 

	Project outcomes
	Provide details of key outcomes.


	Proposed costing of key work areas
	

	Total funding requested for project
	


Please return your completed form via e-mail, citing “Case Study Proposal” in the subject title, to plagiarism@jiscpas.ac.uk or fax to 
+44 (0) 191 243 8456.
